
Southcentral Mississippi Works administers services and workforce training programs in all 

17 counties in the workforce area utilizing funds provided through the federal Workforce  

Innovation and Opportunity Act (WIOA). The On-the-Job Training (OJT) Program provides 

financial assistance to employers who agree to train and retain eligible individuals. This    

assistance is considered to be compensation for extraordinary costs associated with training 

unskilled or under-skilled individuals.  OJT is training by an employer that is provided to a 

newly hired, paid individual while engaged in productive work in a job that:  

 Provides knowledge or skills essential to the full and adequate performance of that job 

 Provides reimbursement to the employer of up to 50% of the wage rate of the individual 

 The duration of time will be appropriate to the occupation, taking into account the 

        content of the job duties 

WHAT IS ON-THE-JOB TRAINING? 

NEED HELP TRAINING  
NEW EMPLOYEES? 

WHY PARTICIPATE? 

You Save Money

You interview and

select your employees

You receive reimburse-

ment up to 50% of the              

employee’s  starting

pay

WIOA ON-THE-JOB TRAINING PROGRAM 

WHO QUALIFIES FOR OJT? 

 Employers who offer full-time 
       employment 
 Employers who have Workers’ 
       Compensation 
 WIOA-eligible Employees 

WHAT TO DO NEXT? 

Contact your local WIN Job Center 

WIN Job Centers 

www.mdes.ms.gov 

Brookhaven 601-833-3511 

Jackson 601-321-7931 

Madison Co.  601-859-7609 

McComb 601-684-4421 

Natchez  601-442-0243 

Pearl  601-321-5441   

Vicksburg 601-638-1452 

Duration of training will  
depend upon the occupation 
and the trainee.  The training 

time period can range from 160 
hours to 480 hours.     

LET US ASSESS YOUR OCCUPATION TO SEE 

IF IT IS ELIGIBLE FOR THE OJT PROGRAM  
An equal opportunity program, auxiliary aids and services available upon 

request to those with disabilities.  Those needing TTY assistance may call  

800-582-2233. 
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Southcentral MS Works Local Workforce Area 

EXPECTATIONS FOR EMPLOYER 

 Train and supervise employee
 Provide employee with a safe working

environment
 Maintain employee’s pay records
 Keep WIN Job Center Representative

informed on employee’s job
Performance

 Retain employee after training period

http://www.mdes.ms.gov

